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POLICY STATEMENT

Augusta University believes a strong commitment to equal employment opportunity is more than a legal
and moral obligation. It is also a sound business practice to realize the potential of every individual.
Augusta University (AU) complies with the Policy of the Board of Regents of the University System of
Georgia on Equal Employment Opportunity and is committed to providing equal employment
opportunity for all individuals without regard to: age, color, disability, genetic information, national
origin, race, religion, sex, or veteran status (“protected status”).

AFFECTED STAKEHOLDERS
Indicate all entities and persons within the Enterprise that are affected by this policy:

[1 Alumni Faculty [ Graduate Students L1 Health Professional Students
Staff [J Undergraduate Students Vendors/Contractors Visitors
Other: Applicants

PROCESS & PROCEDURES

Augusta University adheres to the University System of Georgia’s Equal Employment Opportunity Policy.
Complaints of harassment and/or discrimination will follow the procedures as outlined in Anti-
Harassment and Non-Discrimination Policy.

REFERENCES & SUPPORTING DOCUMENTS
EEO Complaint Form

RELATED POLICIES
Anti-Harassment and Non-Discrimination Policy
USG Policy — 8.2.1 Equal Employment Opportunity
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https://www.usg.edu/hr/assets/hr/hrap_manual/HRAP_Equal_Employment_Opportunity_Employment.pdf
https://augustauniversity.app.box.com/v/eeo-complaint-form
https://www.augusta.edu/services/legal/policyinfo/policy/anti-harassment-non-discrimination-policy.pdf
https://www.usg.edu/hr/assets/hr/hrap_manual/HRAP_Equal_Employment_Opportunity_Employment.pdf

